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Create and foster a more diverse, inclusive, and anti-
racist organization by actively assessing, changing
and dismantling oppressive systems, practices and
attitudes to promote a more equitable and engaged
learning and work environment.
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IMPACT 2025 Strategic Plan: Prioritizing Diversity, Equity
and Inclusion
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Impact 2025 DEI Pillar Priority Areas

CULTURE &
CLIMATE

Implement DEI policies
and processes that
te mmunity that

counteract inequi
injustice.

CURRICULUM &
SCHOLARSHIP

Integrate anti-bias
learning opportunities
and increase inclusive

pedagogy and
opportunities
expanding awarer and
knowledge on matters of
racism and bias in
healthcare and
biomedical research.

Diversity

Initiative

Departmental Diversity
and Equity Action Plans

Committee on Equal
Opportunity and

Diversity for HIM
Native American and

Indigenous Health

DEI Department Liaisons

EDUCATION &
ENGAGEMENT

Increase DEI education,
engagement and capacity
through professional
development, community
building, and educational
and research
opportunities.

RECRUITMENT,
RETENTION, &
ADVANCEMENT

Establish a portfolio of
programs that support
recruitment, mentorship,
and advancement of
underrepresented and
marginalized

individuals.

ACCOUNTABILITY
& QUALITY
IMPROVEMENT

Create annual review
processes for evaluation
and assessment of
ongoing DEI initiatives
and programs.
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DIO Professional Development

and Education

DEI Skills Building
Trainings

° Centering the
Margins speaker
series

* Anti-Racism
Challenge

° Campus-wide DEI
Read

Community Building

 Affinity groups

° Community dialogue
based on Restorative
Justice principles

* Signature events
honoring monthly
cultural celebrations
and observances
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Diversity and Inclusion website:

https://www.umassmed.edu/dio/
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