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1.*

observation of the learner (Sol4E):

Management Plan Formulation: Please select the result that best describes your

Demonstrating Improvement

Graduation Target
(...as befitting a physician)

Discovery Phase expected
performance up to target 2.5

Exploration Phase expected
performance up to target 3.5

Horizons Phase expected
performance up to target 4.0

Identifies and differentiates clinical
reasoning strategies to formulate
differential diagnoses and develop
management plans while
acknowledging limitations of
scientific/medical knowledge.

Demonstrates clinical reasoning
strategies and can choose and interpret
diagnostic tests to formulate differential

diagnoses and develop management
plans while considering limitations of
scientific/medical knowledge.

Employs clinical reasoning strategies
and diagnostic testing to formulate
differential diagnoses and develops

management plans that reflect
patient preference and best
available evidence using judgment.

2 |

25 | 3 |

3.5 | 4

O Not Applicable

(O 2.0: Student is not yet meeting early clerkship level performance.
(O 2.5: Can formulate diff dx and management plan for common conditions.
(O 3.0: Can formulate diff dx and management plan for more complex conditions.

(O 3.5: Can choose and interpret diagnostic tests, using available evidence to
formulate a prioritized diff dx and management plan.

PHYSICIAN AS PERSON:

2.%
the learner (PerlE):

Learning Engagement: Please select the result that best describes your observation of

Demonstrating Improvement

Graduation Target
(...as befitting a physician)

Discovery Phase expected
performance up to target 2.5

Exploration Phase expected
performance up to target 3.5

Horizons Phase expected
performance up to target 4.0

Seeks and participates in
educational and/or clinical
opportunities to develop their
personal and professional
knowledge and skills.

Continuously seeks and participates in
opportunities to advance their personal
and professional knowledge and skills
with curiosity and humility.

Appreciates the need for lifelong
learning in the profession and will
seek and participate in personal and
professional opportunities.

2 |

2.5 | 3 |

3.5 | 4

O Not Applicable

(O 2.0: Student is not yet meeting early clerkship level performance.

(O 2.5: Participates in all educational and clinical opportunities presented as part of the
curriculum or structured patient care.

O 3.0: May ask for direction on materials related to cases outside of the set
curriculum and is actively engaged in care team activities particularly in areas
of student curiosity and interests.

(O 3.5: Reviews materials related to cases/patients independently and without
prompting and brings that knowledge back to the team demonstrating their
enthusiasm for particular topics through educating others.

PHYSICIAN AS PROFESSIONAL:




3.*

4.*

Team Participation: Please select the result that best describes your observation of the

learner (Pro3E):

Demonstrating Improvement

Graduation Target
(...as befitting a physician)

Discovery Phase expected
performance up to target 2.5

Exploration Phase expected
performance up to target 3.5

Horizons Phase expected
performance up to target 4.0

Understands the roles of health
care professionals and consultants
and works collaboratively in
educational and/or clinical settings.

Demonstrates effective participation

within interprofessional teams in

educational and/or clinical settings.

Demonstrates effective and flexible
participation within
interprofessional teams in
educational and clinical settings.

2 | 2.5

| 3 |

3.5

| 4

O Not Applicable

(O 2.0: Student is not yet meeting early clerkship level performance.
(O 2.5: Consistently collaborates within interprofessional teams in educational and/or
clinical settings with inconsistent (<50% of the time) demonstration of effective

participation.

O 3.0: Demonstrates effective participation within interprofessional teams in
educational and/or clinical settings most times (50-75% of the time).

(O 3.5: Consistently demonstrates effective participation within interprofessional
teams in educational and/or clinical settings (>75% of the time).

Professionalism: Please select the result that best describes your observation of the

learner (Pro5E):

Demonstrating Improvement

Graduation Target
(...as befitting a physician)

Discovery Phase expected
performance up to target 2.5

Exploration Phase expected
performance up to target 3.5

Horizons Phase expected
performance up to target 4.0

Attends to professional and
administrative tasks including
responding to school-related

communication, punctual
attendance, and accurate

documentation in a timely manner
as expected of a learner.

Completes professional and
administrative tasks including
responding to school-related

communication, punctual attendance,

and accurate documentation in a
timely manner as expected of
a clinical decision-maker.

Accomplishes professional and
administrative tasks without
prompting including responding to
school-related communication,
punctual attendance, and accurate
documentation in a timely manner
as befitting a physician.

2 | 2.5

| 3 |

3.5

| 4

O Not Applicable

(O 2.0: Student is not yet meeting early clerkship level performance.

(O 2.5: Attends to professional and administrative tasks consistently in the academic
space but requires significant prompting to complete clinical tasks.

(O 3.0: Completes professional and administrative tasks consistently in the academic
setting but requires occasional prompting to complete clinical tasks.

(O 3.5: Completes professional, administrative, and clinical tasks without prompting.

ADDITIONAL INFORMATION:

5.

6.

Please indicate the amount of time you worked directly with this learner.

If more than one person contributed to this assessment please list the names and roles
(resident, faculty, nurse practitioner, etc) here:

Rich text

NARRATIVE COMMENTS:




7.* Summative comments - to be included in Medical Student Performance Evaluation (MSPE):

Vs

Rich text

8. Identified areas for improvement - not to be included in MSPE unless indicative of a trend:

Vs

Rich text
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